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Learning Outcomes: What does success look like? 
 
By the end of this workshop, you should be able to :

• Describe the composition of the board and the leadership roles in a school
• Describe the governance responsibilities of the board and management responsibilities of the principal
• Know what the four primary objectives of boards are
• Describe what a governance framework is and the importance of the board code of conduct policy
• Explain the board’s role in finance
• Identify and address common misconceptions about the role of the student representative
• Respond to common scenarios that may be encountered by a student representative.

STUDENT REPRESENTATIVE
THE ROLE OF
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WHAT DO I ALREADY 
KNOW ABOUT THIS TOPIC

The purpose of this activity is to link existing and new learning. 
There are no incorrect answers!

5

Spend 5 minutes brainstorming the following:

1.  What are the different types of representatives (board members) that sit on your board?

3. What are the four primary objectives of boards?

2. How do boards make decisions?

4. Explain the following statement “the student representative is not a student advocate.”

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
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-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------



4 EFFECTIVE GOVERNANCE: STUDENT REPRESENTATIVE © NZSTA JULY 2021

WORKSHOP OVERVIEW 
HOW THIS LEARNING IS STRUCTURED

Board make-up

• Board constitution
• Positions on the board
• Term of office
• Board liability

Board roles and 
responsibilities

• Governance and   
 management
• Board primary objectives
• Leadership in the school

Scenarios

• Scenarios set A
• Scenarios set B
• Scenarios set C

Board finance

• The finance cycle
• Financial reporting

The Role of 
Student 

Representative
Board policies and 

process

• Governance    
 framework
• Board code of conduct
• Student representative  
 role description
• Board meetings
• Board meeting agenda
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THE LEGISLATIVE FRAMEWORK 
A SNAPSHOT

Every state and state-integrated school and kura in New Zealand has a board. A board is a 
group of people working together for a common goal. It is seen as one legal person made up 
of many parts. Actions and decisions are made by the board as a legal entity, not by individual 
board members. The board continues to exist even when its membership changes.

A board is a body corporate, a Crown entity and a local authority; therefore both the board 
and its members are subject to a higher level of accountability and scrutiny than entities in 
the private sector. Regardless of their role, each board member has equal standing, voice, 
accountability and vote.

The Education & Training Act 2020 specifies the makeup of the board but provides some 
discretion for the board in determining its total size. This flexibility helps the board  ensure 
its membership reflects the diversity of the community and the skills required for effective 
governance. There are a number of ways diversity can be reflected.

Position on board | 
poari

School | kura type Term of office # on your 
board | 
poari

Non-
school 
based 
board 
members

Parent 
representative1 

State, including kura and 
designated character, and 
state integrated

3 years maximum2

Co-opted board 
members

State, including kura and 
designated character, and 
state integrated3

3 years maximum or a lesser 
term, as specified by board

Proprietor’s  
appointee (usually 
4)

State integrated 3 years maximum or a lesser 
term, as determined by 
proprietor

Presiding member 
(Chair)

State, including kura and 
designated character, and 
state integrated

1 year 1

School 
| kura 
based 
board 
members

Principal | tumuaki State, including kura and 
designated character, and 
state integrated

N/A 1

Staff | kaimahi 
representative

State, including kura and 
designated character, and 
state integrated

3 years4 1

Student | ākonga 
representative

State, including kura and 
designated character, and 
state integrated, with students 
| ākonga above Year 9

1 year 1

1   Exact number depends on constitution of the board.
2 Depending on date of election, by-election or selection.
3 State integrated schools have the ability to co-opt, but only if the proprietor/s agree to reduce the number of proprietor's 

appointees.
4 Depending on date of election or by-election.
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BOARD ROLES AND RESPONSIBILITIES 
GOVERNANCE AND MANAGEMENT

Key Questions:

• Has your board discussed governance and management roles?

Governance and management is a 
partnership which may work differently from 
school to school. 

The legal responsibility of boards and 
principals is outlined in the Education & 
Training Act 2020 and allows each board to 
define a model of governance that will best 
work for its school.

The Education (School Boards) Regulations 
2020 set out, largely in one place, the key 
legal roles, and responsibilities of the board in 
school governance, whilst those of the 

principal are set out in Section 130 of the 
Education & Training Act 2020. It is within 
these requirements, that each board is able to 
define its own model of governance.

Successful schools are characterised by 
both the board and principal having a clear 
understanding of their respective roles and 
responsibilities whilst working toward a 
shared vision.

principal | tumuaki

school | kura

Section 130: Role of the Principal

A school’s principal is the board’s chief executive in relation
 to the school’s control and management.

Except to the extent that any enactment or the general law of 
New Zealand provides, the principal must comply with 

the board’s general policy directions and, within that framework, has complete 
discretion to manage the school’s day-to-day administration as they see fit.

board | poari

Section 125: The board is the governing body 
of the school

governing its school

A board is the governing body of its school. A board is responsible for the 
governance of  the school, including setting the policies by which the 

school is to be controlled and managed. 

Section 127: The board’s objectives in 

A board’s primary objectives in governing the school are to ensure that: every student 
is able to attain their highest possible standard in educational  achievement; the 

school is a physically & emotionally safe place for all students and staff, gives effect 
to relevant student rights, takes all reasonable steps to eliminate all forms of 
discrimination, is inclusive of and caters for students with differing needs and 

gives effect to Te Tiriti o Waitangi in specified ways. 

The board sets the strategic direction for 
the school and the policies by which 

the school is controlled and managed.

Through an effective self-review 
programme, the board measures

 the performance of the school and principal 
against the plans set. 

The board entrusts its principal 
to implement these plans on a 

day-to-day basis.

BOARD ROLES AND RESPONSIBILITIES 
BOARD PRIMARY OBJECTIVES
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BOARD ROLES AND RESPONSIBILITIES 
BOARD PRIMARY OBJECTIVES

The Education and Training Act 2020, section 127 sets out 4 primary objectives that are 
equally weighted in importance for boards.

Objectives of boards in governing schools
A board’s primary objective in governing a school are to ensure that –
(a)    every student at the school is able to attain their highest possible standard in   
        educational achievement; and
(b)    the school –

(i)   is a physically and emotionally safe place for all students and staff; and
(ii)  gives effect to relevant student rights set out in this act, the New Zealand        
      Bill of Rights Act 1990, and the Human Rights Act 1993; and
(iii) takes all reasonable steps to eliminate racism, stigma, bullying, and any   
      other forms of discrimination within the school; and

(c) the school is inclusive of, and caters for, students with differing needs: and
(d) the school gives effect to Te Tiriti o Waitangi, including by-

(i) working to ensure that its plans, policies, and local curriculum reflect                 
     tikanga Māori, mātauranga Māori, and te ao Māori; and
(ii) taking all reasonable steps to make instruction available in tikanga Māori   
     and te reo Māori; and
(iii) achieving equitable outcomes for Māori students.

To meet the primary objectives, the board must – 
(a)    have particular regard to the statement of national education and learning   
        priorities issued under section 5; and
(b)   give effect to its obligations in relation to – 

(i)   any foundation curriculum statements, national curriculum statements,        
      and national performance measures; and
(ii)  teaching and learning programmes; and
(iii) monitoring and reporting students’ progress; and

(c)    perform its functions and exercise its powers in a way that is financially              
        responsible; and
(d)   if the school is a member of a community of learning that has a community of   
        learning agreement under clause 2 of Schedule 5, comply with its obligations   
        under the agreement; and
(e)    comply with all its other obligations under this or any other act.  
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BOARD POLICIES AND PROCESS 
GOVERNANCE FRAMEWORK

BOARD ROLES AND RESPONSIBILITIES 
LEADERSHIP IN THE SCHOOL

Key Questions :

• Are these roles clearly defined and evident in your school?
• What are some practical ways that the board and the principal can meet these    
 responsibilities?

Boards provide strategic leadership and direction to schools. Through the charter/
strategic plan and governance framework which, together with the annual 
implementation plan, give direction to guide all school activities and decisions.

Leadership involves setting vision, direction and strategy to ensure that every student 
achieves their highest possible educational potential, that the school is a safe and 
inclusive place for all, and that the school gives effect to Te Tiriti o Waitangi.

Leadership
The  'who'

Board
The  'what' and the 'why'

All board members
• Strategic direction
• Board policies
• Monitoring and measuring of 

performance
• Presiding member

Presiding member
• Guiding board operations
• Managing board operations
• Ensuring the work of the board is 

done
• Relationship with the principal

• The board's chief executive in 
relationship to the school's control 
and management

• Professional leadership of teaching 
and learning

Principal
The  'how'
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BOARD POLICIES AND PROCESS 
GOVERNANCE FRAMEWORK

BOARD ROLES AND RESPONSIBILITIES 
LEADERSHIP IN THE SCHOOL

The board’s governance framework sets standards and performance expectations, 
it allows the board to monitor and evaluate performance as part of its ongoing 
review cycle.

 A board’s policies

•     Are its guiding principles, its statements of intent
•     Are the rules and boundaries that provide direction for the board and                  
       principal to work within
•     Must be consistent with government legislation, regulations, relevant    
       employment agreements and the board’s strategic plan

The governance framework on the next page is our recommended best practice suite 
of policies and procedures. It can be found online on our website at www.nzsta.org.nz or 
alternatively you can click the picture to go straight there.

Note: If your school uses SchoolDocs, you'll find some (but not all) of these policies and 
procedures there. 

Key Questions :

• Do you know where your board stores its governance framework documents?
• Are you familiar with your board's policies and procedures?



BOARD POLICIES AND PROCESS
GOVERNANCE FRAMEWORK EXAMPLE

1. Board member register
2. Board workplan
3. Charter / strategic plan
4. School delegations list

1. Board roles and responsibilities policy
2. Board code of conduct policy
3. Board remuneration and expenses policy
4. Conflict of interest policy
5. Presiding member role description policy
6. Staff and student representative role description policy
7. Relationship between presiding member and principal policy
8. Principal performance management policy

PART A: Annually updated policies

PART B: Governance policies

PART C: Processes and procedures

PART D: Operational policies

1. Meeting protocols
2. Public attending board meetings
3. Meeting agenda
4. Meeting checklist
5. Evaluation of meeting
6. Committee principles
7. Review committee terms of reference
8. Student behaviour management committee terms of reference
9. Finance committee terms of reference and annual calendar
10. Board member induction process
11. Concerns and complaints process
12. Board  complaints checklist
13. Internal evaluation process
14. Triennial review programme

1. Responsibilities of the principal policy
2. Curriculum delivery policy
3. Personnel policy
4. Appointments policy
5. Financial planning policy
6. Financial condition policy
7. Asset protection policy
8. Protection and sharing of intellectual property (Creative commons) policy
9. Health and safety policy
10. Child protection policy
11. Managing challenging behaviour and physical restraint policy

Click on this picture 
to access the 
templates online

https://www.nzsta.org.nz/governance-framework-2018/
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BOARD POLICIES AND PROCESS
BOARD CODE OF CONDUCT

Key Questions :

• Have you seen something like this?
• Have you been asked to sign such a document?

The board needs to ensure that there are clear expectations and guidelines for building and 
maintaining productive relationships – we call this your board member code of conduct policy.

Note: The Education and Training Act 2020, enables the Minister of Education to issue a 
mandatory national code of conduct for board members. This would set minimum standards 
of behaviour, address concerns of self-interest and bring boards into line with other education 
sector governing bodies.

Read through the example Board code of conduct policy on the next page, then consider the
questions below.
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BOARD POLICIES AND PROCESS
BOARD CODE OF CONDUCT EXAMPLE

BOARD POLICIES AND PROCESS
STUDENT REPRESENTATIVE ROLE DESCRIPTION EXAMPLE

Click on this picture 
to access the 
templates online

https://www.nzsta.org.nz/assets/Uploads/B2-Board-code-of-conduct-policy.docx
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BOARD POLICIES AND PROCESS
STUDENT REPRESENTATIVE ROLE DESCRIPTION EXAMPLE

Click on the picture 
to access this 
template online

Section 119(1)(f) of the Education & Training Act 2020 requires that every school 
with students in year 10 and above must have a student representative on its 
board. 
The student representative is elected by their peers to serve the interests of the 
school at a governance level, but is not required to be an advocate for student 
interests. 
Rather, the student representative brings a student perspective to board 
discussion and decision making.

https://www.nzsta.org.nz/assets/Uploads/B6-B7-Staff-Student-representative-role-policy.docx
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BOARD POLICIES AND PROCESS
BOARD MEETINGS

Question Answer

1. Who cannot preside at a board meeting?

2.  When must a board appoint a board member to 
preside over meetings?

3. How often must a board meet?

4. What length of time is the presiding member elected 
for?

5.  What is the quorum for a board meeting?

6. If the person appointed to preside over board 
meetings is not present, who can preside over the 
board meeting?

7.  How must decisions be made at a board meeting?

8. Does every board member get one vote?

9.  How are decisions made outside of a board 
meeting?

10. When must a board member be excluded from a 
board discussion?

Local Government Official Information and Meetings Act 1987
46A. Availability of Agendas and Reports
47.     Admission of Public to Meetings of Local Authorities
48.   Right of Local Authorities to Exclude Public
49.    Provisions Applying when Meeting Open to Public
50.    Maintenance of Order
51.     Right of Public to Inspect or Receive Copies of Minutes
51A.  Public Notification of Resolution at Extraordinary Meeting
52.    Defamatory Matter in Copy of Agenda or Additional Particulars  Supplied to                               
     Public or in Minutes of Meeting
53.    Oral Statements at Local Authority Meetings Privileged

Consider:
Is your board aware of, 
and compliant with, these 
regulations?

Key Questions :

There are two pieces of legislation that relate to board meetings
1.   The Education (School Boards) Regulations (10-19) 2020 outlines procedures relating to board 

meetings and their leadership. 
2.   The Local Government Official Information and Meetings Act 1987 outlines requirements and 

processes to increase the availability to the public of official information held by local authorities, 
and to promote the open and public transaction of business at meetings of local authorities.

Activity: 
Using what you already know, answer the following questions 
Tip: click on the above links to view the legislation online.

http://www.legislation.govt.nz/regulation/public/2020/0193/latest/whole.html
http://www.legislation.govt.nz/act/public/1987/0174/latest/DLM122242.html
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BOARD POLICIES AND PROCESS
BOARD MEETING AGENDA EXAMPLE

A well-planned board meeting agenda provides all board members with a ‘map’ not only outlining the 
business to attend to and decisions to be made, but also a solid tool for preparation, policy reference 
and efficient timing of the meetings. Click on the below picture to access the template online.

The meeting agenda

https://www.nzsta.org.nz/assets/Uploads/C1.2-Meeting-agenda.docx
https://www.nzsta.org.nz/assets/Uploads/C1.2-Meeting-agenda.docx
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BOARD FINANCE
THE FINANCE CYCLE

The board's role

The role of the board is to identify the school’s education priorities to develop a budget that 
allocates resources to these priorities, and to monitor and report on this expenditure.

Allocation decisions must consider:

• Charter, including strategic and annual plans
• Asset management and property obligations

Approving and monitoring the budget are responsibilities of the board that cannot be 
delegated (except to a committee of the board). 

Collectively, all members of a school board are accountable for the funding and other 
resources allocated to the board.

The finance cycle

FINANCIAL CYCLE
Audited

annual report

Strategic
planning

Budgeting

Fixed assets register

Financial
report sent to 

auditor

• Review the outcome; will income cover expenditure?
• Are there budgets for all categories, including separate budgets for local funds income and 

local funds expenses?
• Is there a capital (asset) budget?
• Review any key assumptions in January/February e.g., starting roll size – is an adjustment 

needed? 
• Have cash implications been considered e.g., seasonality?
• Have lease payments, cyclical maintenance and depreciation been included?

Key considerations when budgeting
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BOARD FINANCE
REPORTING

The purpose of financial reporting
Financial reports let a board know when it can spend, when it needs to stop and take a second 
look and when it needs to stop spending. It also assists the board with:
• Compliance
• Evaluation
• Planning
• Acting

Monthly financial reports 
For a board to effectively carry out its financial governance responsibilities, it needs to receive 
regular monthly updates about the school’s finances. The board should review the following at 
each board meeting:
• Financial performance
• Financial position
• Budget variances
• Banked staff

Good financial reporting
Old information is worthless! Information should be presented according to the needs of the 
audience and limited to what is useful and relevant for the board’s decision-making.

Common finance terms
Operating surplus or (deficit) is the result of total income earned less expenses incurred during 
a period, resulting in either a surplus (income is more than expenses) or a deficit (expenses are 
more than income).

Current assets are a school’s assets at a point in time that are expected to be sold, used, or 
exhausted through normal business operations within one year. Examples include balances of 
bank accounts and amounts owing to the board (accounts receivable).

Current liabilities are a school’s short-term financial obligations at a point in time that are due 
(payable) within one year. Examples include accounts payable, current portion of the cyclical 
maintenance provision and income in advance.

Working capital is calculated by deducting total current liabilities from total current assets. 
This is an important indicator of a school’s financial health, if a school has a working capital 
deficit, it means a school may not be able to meet its liabilities as they fall due.

Non-current assets are assets that are not expected to be converted to cash within one year. 
For schools, the most common examples are fixed assets and bank investments with a term 
longer than one year.

Non-current liabilities are any money that is already committed for future years’ expenditure 
e.g., cyclical maintenance.
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SCENARIOS
SET A

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

Scenario 1
Students at your school are unhappy with the quality, choice and cost of food on sale. The student 
council has done a survey and asked you to take the feedback to the board.

What do you think about this?

What would you do?

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

Scenario 2

Scenario 3

The board is going to discuss whether to withdraw the right of senior students to leave the school 
grounds in the lunch hour. Many students feel very strongly that this is unfair and want you to take 
their objections to the board.

What do you think about this?

The college student council wants you to complain about a teacher. Students don’t feel they are 
learning anything from the teacher’s lessons.

What do you think about this?

What would you do?

What would you do?
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---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

Scenario 1
The board moves to exclude the public (also known as ‘going into committee’ or PEB (Public 
Excluded Business). The principal starts to talk about a behaviour management matter that involves 
a friend in your year.

What do you think about this?

What would you do?

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

Scenario 2

Scenario 3

The school has had a complaint against a staff member. The board is going to move to exclude the 
public. You are asked to leave.

What do you think about this?

During a board meeting the staff representative expresses an opinion that you disagree with. It looks 
like it could lead to the board making a decision that students are not going to like.

What do you think about this?

What would you do?

What would you do?

SCENARIOS
SET B
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SCENARIOS
SET C

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

Scenario 1
The school has had to suspend a number of students recently and the board student behaviour 
management committee has been busy. You have been told that it is inappropriate for you to be on 
this committee.

What do you think about this?

What would you do?

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

Scenario 2

Scenario 3

The deputy principal has resigned. The board is forming an appointments committee to appoint a 
new one. You have been told this will not involve you but you believe there are things the committee 
should consider.

What do you think about this?

From the financial report presented at the board meeting you learn that the college has a financial 
deficit but the principal has reported that new teachers are being appointed. It doesn’t seem to make 
sense.

What do you think about this?

What would you do?

What would you do?
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REFLECTION AND NEXT STEPS

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------

What did you learn from the workshop?

What did you find surprising?

What now? Write an action plan outlining what will you do, ask, or look for as a result of this 
workshop. Remember to use SMART goals.

S
M
A 
R
T

- Specific
- Measurable
- Achievable 
- Relevant
- Time-bound
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PERSONAL ACTION PLAN

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------
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MY NOTES

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------
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MY NOTES

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------
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SUPPORT AND RESOURCES 

New Zealand School Trustees Association  
Te Whakaroputanga Kaitiaki Kura o Aotearoa 
www.nzsta.org.nz 

0800 782 435 

NZSTA Advisory and Support Centre, Governance 

govadvice@nzsta.org.nz

 

NZSTA Advisory and Support Centre, Employment 

eradvice@nzsta.org.nz 

NZSTA Professional Development 

pdadvice@nzsta.org.nz 

NZSTA Governance Framework 

www.nzsta.org.nz/governance-framework-2018 

Trustee election website 

www.trustee-election.co.nz

Ministry of Education

Te Tāhuhu o te Mātauranga

www.education.govt.nz

Te Kete Ipurangi (TKI)

www.tki.org.nz

Education Review Office

Te Tara Arotake Matāuranga

www.ero.govt.nz

Education Counts

https://www.educationcounts.govt.nz/home

For all the information about our students, schools and education system that is in the public domain including

public achievement information (PAI)

Education Gazette

http://www.edgazette.govt.nz

Principal and Board alerts, articles, features and details of teaching vacancies.

Education and Training Act 2020

http://www.legislation.govt.nz/act/public/2020/0038/latest/LMS170676.html

https://gazette.education.govt.nz/
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